
We spend so much time in the doing of leadership and
little time on reflecting on how we are doing as a leader. 
Reflection is that chance to step outside the day to day 
and reflect on your work, interactions and plans across 
your business. 

“We do not learn from experience... 
we learn from reflecting on experience.”
                                                             - John Dewey

With the support of a group, we can view issues from 
different perspectives that challenges assumptions and 
established patterns of behaviour, and encourages the 
development of new ways of seeing. And your experienced
 facilitator will bring creative and fun ways of exploring the 
challenges brought to each session. 

Executive 
Reflection 
Circle



What is our Executive Reflective 
Circle?
It’s lonely at the top. There are certain challenges that you face that 
you think have no place to be aired. What if there was a confidential 
space to discuss and reflect these concerns with like-minded pro-
fessionals? 

Our executive reflection circle is this - a spacious time with peers to 
ponder, and reflect on matters which are consuming you. The work 
is grounded in a rich contemplative reflective stance. It is a time to 
make sense of the data and experience you have in order to take 
wise action. It is a compassionate collaboration with peers who may 
not have the exact same challenge but travel the same path, and an 
opportunity for you to come together to be listened to, to witness, 
and to share. 

You will be invited to bring your current challenges, your experience 
and your understanding to this gathering. We will unpack, be 
curious, suspend judgement, and sit in a place of not knowing 
together. 

This shared experience invites you to connect to your intuition, 
your heart and your lived experience. You don’t have to know the 
solution to someone’s challenge. At the heart of reflective dialogue 
is the intention of bringing into our field that which we cannot see. 
We will use each other and creative, playful ways of doing this. 



How does this work? 
This circle will meet on a quarterly 
basis for a full day in a central London 
location. The group will comprise of a 
maximum of 5 people who hold senior 
positions in a wide range of sectors 
and industries. To support the building 
of trust within the group, this will be a 
closed group for a full year. At the end 
of the year, you will decide if you want 
to remain in the group, and the group 
will decide if they want to open up to 
new members. 

We will also not ask more than one 
person from any organisation to this 
Circle – and will ensure that your peers 
are not in competitors to your com-
pany. This will lay the foundations for 
open and honest conversations. 

What can I expect from 
being part of it? 

• Access to the group wisdom of your own 
board of advisors 
• Four full days to meet over the course of 
the year, facilitated by Catherine Stagg-Mac-
ey
• Support and connection with peers on a 
similar path
• A space to develop your reflective skills
• An opportunity to develop yourself as a 
leader

What do I need to commit to?

• We ask that you commit to attend all 
sessions – unforeseen circumstances 
allowing
• That you bring a current issue to each 
session and be willing to share that openly 
and honestly
• That you show up present and willing to 
support your peers in the group
• That you hold confidentiality of the group 

“Without reflection,we 
go blindly on our way, 

creating more unintended
consequences, 

and failing to achieve 
anything useful.” 

- Margaret J. Wheatley



What outcomes might I expect? 
•  Valuable fresh perspectives on your current business challenges
•  A clearer perspective on your strengths, blind spots and growth areas
•  Development in your ability to have super-vision on your own work and     
behaviour as a leader
•  The ability to be compassionate to yourself and others 

Logistics 
Location: Central London

Pricing: £4200 + VAT for the year.

Provisional dates*:
9:30 – 17:00 27th February 2020
9:30 – 17:00 3rd June 2020
9:30 – 17:00 23rd September 2020
9:30 – 17:00 3rd December 2020

*dates may be changed to accommodate the 
group

“Meaningful leadership 
hinges on the leader being 
reflective, intentional and 
self-aware.”
 
- Parker Palmer



Your Guide and Coach:
Catherine Stagg-Macey

Director of Team Coaching at Lea_p

Catherine has a no-nonsense, straight
talking approach matched with a 
collaborative and light working style. 
She balances making the sessions fun
with getting things done. Client’s 
highlighther unwavering focus on 
seeing thepossibilities, and facing the 
difficult conversations with empathy,
intellect and humour.

Her 20-years of experience in leadership 
positions in organisations, along with her training as a team and 
executive coach, and as a supervisor, make her uniquely 
qualified to hold these executive reflection circles. She wishes 
she had access to such circles when she was in positions of 
leadership.


